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Dr. Sanieev Yadav 

lnt.."~n~ and pw c,swn.ih,m arc paramount in the field of \) uneda. De\eloping a patient"s 

tru, t and rc, .... 1..·1..1 1..annot be 0\ eremphasized. Becoming a professional is a Ii fe- long process 

thJt requin:, personal commitment. personal de, elopment and continued sel r-appraisal. rhe 

fa-. ult) and staff are present to guide and foster these belieh in helping students de,eil)p and 

contn ~ute to dentistf). societ). and to the patients ,, e treat. 

rhc manual has been prepared for all students. clinical focult). and staff and contains rules. 

procedure::. and guidelines b) \\hich the clinic lacil11ies and re,ources "ill be Cl)t)rdinated and 

conducted in adherence to the abo, c philosoph) and goals. 

\II students. facult). and staff im oh ed in clinical ,1c1i, 11ie, are required to kno\\ anJ aJhcre hi 

the policies and procedure.., described in this handbl111k. 
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5. CODE OF CONDUCT FOR SUPPORTIVE STAFF 
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1..''-"'1..'1..h.'d bl.'11,1\ i1,m. I h1..• pmp11sc 111' a i:111k- 11l\:11nd111:11, Ill d1.:\1:l11p and 111ai111a1n u slundanJ of condU1:t th.11 

i, .1.:l.'cpt.,l, 1..' 11, th1..' lnstituti11n. its stall'. students. and lllhi:r e111rlo)ccs. I hi s I lnndbook indicates the 

,1an1..brd pn,l.'cdu1cs .md practices of Cr.I) Pol I oundalions Y.f-.1.1 A)uncdic ~1cdical College & Hospit.il 

for ,lll :-.tudcnh enrolling ,, ith the institute for pursuing t\) unedic Me<lical courses. All stmh:nts must 

kth1\\ that 11 1s incumbent upon them to abide b) this Code or I thics an<l Conduct (here in after referred to 

a., the ·Code') and the rights. responsibilities including the restrictions flowing from it. fhat the lnstitute·s 

emka, our b) means of enforcing this Code is to pioneer and administer a student discipline process that 1s 

egalitarian. conscientious. effectual and expeditious: and pro, iding a system \\ hich promoti:s student 

grn\\1h through indi,idual and collecti,c responsibilit) . All c;;;tudents are requested to be \\di comersant 

\\ith this Code. ,,hich can be also re,iewed on the official \\ebsite of the Institute. 

0 
nn AYuqvE:>IC"4EO CA!. c:PIT.lJ. 

Inst •u 011a Area Sec!O' -4. 
Kha•gho·, t,J , P.'t:"':lJ 410 210 
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( OIW OF l ll'\IH l I I OR PRI'\< lt.ll_ 

I h.:- PR11':l'IP \I l,r ,Ill lns1itu1inn shnuld ah,,t) s he ho11C!-.I, l,tir. ohjccll\c, supporti\c. and 

protl.'1.'tih' :m1.l l.m ,1hiding. lk,idcs. the folllming ll<1ils 1111.: cxpcctcd lrom the PRINCIPAL 

• 1.. ' 1.. ,:i.., h1 Chalk out a polic) and plan to e,ccute the, ision a11<.J mission. 

• 1.. ' 1.. h:i" to promote industf) institution interaction and inculcate rescarch dc,clopmcnt acti, itics. 

• I 1.. ' 1e ha, to ensure that the staff and students awarc of rules. policies and procedures laid do,,n b) 

the college and enforce them fittingly. 

• l I.. \he has to recommend and forn ard communication lo the authont1e':>. 

• H1. \he has to Monitor. manage and educate the administration of the institution and take remedial 

measures / actions based on the stakeholder·s fecdbad,. 

• I k ~he has to execute an) other qualitati, e and quanti1a1i, e ,, ork for the ,,el fare of the institution. 

• Ile \he has to Listen to the student's ideas and set a suppnrti,e lime. 

• J IL \he has to be fair in his disciplinar: actions for ,ti] thi: members nf facult). non-teaching staff 

and studcnts. 

• I k She has to empo\\er all hrs staff and students to ri:,tch th1.·1r ma\lmum potential. 

• I le \he has to carr) ,, ith the highc-;t integrit) and he ,he has to e:-.:hibit outstanding and ~trong 

lcadcr,hip skills 

I IPAL 
., G D POL FOUtSOA 0~ 

HT A R EOICl,IEOCALCOllEGEANi)ti 3PT4L 
Ins! tut ona AreJ S 101 1 

Kha•griar ~av Mu 4 IIJ 210 



I \I 11 , n11\111\~\I 1,I 111 d 111111111 

II' 111111m1111 lhll I t,.h ir h r N 1\1 Mun 1 ~ Ill Ill 

< onr <H < o,m < t Hm 11, \< 111 ns 

\II h.·.1d11.•rs ,II\' l'\l'l'l'll'd 111 l,;1111\\ ,111d 111ll11\\ 1hc 11111l111ed rndc 1111.:1111duc1 l11r their profc ion 

\ . Ct1mmilnH•n1 lo IIH• Prnf1.·"io11 

• Conduct ~ ourscll 111 ,, l l',1s,11l.lhk 111,11111c1 in lhc de, cl11p111e111 ol < ,11, c1111ncn1 rolic1c al lccting education 

• Do nothing in ) our pri, ,111: 1ir public rursuits ,, hich ,, i 11 hring) our p111lco;sion tu disrepute 

• Kl·ep in conlidencc. inll1rmation that had been obtained in the cour!.C of rrofcssiunal scl"\icc. unles 

dbcl,b,ure sen cs rrokssional rurposcs or is n:quircd h) la,,. 

• Offer ad,icc and ghi..: hdpful criticism as the need arises. In this mailer )<HI hme u special responsibilit) 

to teacher:-. in training and junior colkagues. 

• Open confrontation of'\\hate,er nature must be a,oided. 

• You should neither allm, other emplo)ment to impair the effecti,eness of )our profrssional sen ice. nor 

pcm1it commercial C.\ploitation or )Our profl!ssional position. 

• Keep all records accurate and up to date. 

• All correspondence addressed to the t-..1inistf) of education shnuld he channelled through the 

PRINCIPAi . in the first place. 

• I he meeting ol' deadlines must he gi, en priorit). and thoroughness 111 the prcp,1ration of rc4uin:d 

documents is crucial. 

• Professional gnl\\ th is absolute I) necessaf) and must be gi, en priorit) . 

• De,ole f'ull \\oiling ti1111.• to )Ollr \Ocation; teaching effort and time on task arc essential fllr success . 
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• I n-.11 , nu 1: ,1lk.igu\ s ,,, p111k,,11111 ti \:q11,il • l'Cf 11dle 1111hc 11 11111 

• I 1\\ ll \ \l\lt ,,,lk,1 u,·, \\tlh 1: 1\\llk'i\ 11 ,1ll 11111cs 

• II ) ''ll .m.' ,1 llc,1d, b\•h,I\,' 111 s 11d111111.111111..·1 lh11I )1111 c111111c pcd . W111111 h) upholding intcgrit), d1gmt), 

d1:\1in11n nnd t'Oil'i,·n,·) ,11 .ill k,ds. 

• Rcsp,·ct th,• functi\111,11 supc1i11rit) 111' those set in authorit) 11\cr )OU , 

• In c,,nccting .1 subordin,lll'. d11 not make the 11111.:111 kno,,n 10 others. unless it is neccssal) . 

• lk imp.1r1i.1I in) our Jcds1nn "ith members or staff. 

• Cliques and fractions among members or staff will not he tolerated 

• Do not discriminate on grounds of race. colour, creed. or national ong111. nor interfere \\ ith the free 

participation of colleagues in the affairs of their association (s). 

• Do not dd iheratcl) disl11r1 e, aluation or colleagues. 

C. Attendance, Le~" e and \b,enec 

I he teacher sha ll abide h) the guidelines and mandates as laid do\\n h) :--.:l t\\l ~ll H\ Other 

Citnerning authorities . As per \ISl published h) \.CISl\1 on 16 2 2022 I he ll'acher shall ha,e 

,11 lcasl 75°0 attendance during the \\Mking da)s of eH!r) calendar )enr. 

I ca, e for going homl' 11n "01-J..ing da) s !ihould he fornarded through IIOD to the PRl:\l lPAL 

11 n I) 

I 1..'a\l' applicati11ns slwuld bc submitted 111 thc eunccrncJ nuthoritic<; at lca<;t three da) s rn 

D. Commitmmt to Studt:nh 

• Place high , ,1lu1..' 1)11 nnd d.:mon-.trute to studrnt!j · commitment for excl'llence 111 "ork. manncr-; and 

,ll·hic, l'tn1..·nt. 
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• l·t,cl,urage stulknts ll1 pr.1ctkl' ll'SPl't'I liir ,,thl·r and to bl· thoughtful and helpful at all times. cspcciall) 

• lklp stutknts hl dl·,cl,,p a Sl'I\Sl' 111 tl•,p,111..,ihilit). sdl:.rdiance an<l independence. 

• l nc,,m,1£l' stUUl'llts Ill ,h,m respect fnr ,tll limns of dul) constituted authorit). 

• Dl·•n,111:-,trate pat1wt1sm and appreciatinn nr l'reedom ,,ith responsibility. 

• lklp students to ditkn:ntiate right lhm1 ,, rong am! justice from injustice. 

• l ncourage students to sho\\ respect and appreciation for personal and public propert). 

• .\ssi,t students to e,ercise tolerance as the) stri, e for understanding of other· s ideas and belief .... 

• Stri, e for consistenc). firmness and understanding in disciplinaf) dealings,, ith pupils. 

• Instil a feeling of pride in self. school and community. 

• Help students to understand and appreciate that the de, elopment of acceptable attitudes anJ standards is 

more important than blind obedience to rules. 

• 

• 

• 

• 

• 

• 

• 

• 

Stri,e to de,elop mutual courtes) and respect bet\\een teachers and pupils . 

Dealing justl) \\ ith each student and treat each \\ ith courtcs) and consideration . 

Work towards <le,eloping and promoting good human relations and qualities . 

Do not encourage undue familiarit) ,, ith students . 

Do not smoke. drink or cat during te,Khing sessions in the presence of students . 

Do nothing b) precept or e,ample likel) Ill CllITUpt studi:nt. 

Stimulate the spirit of i:nquir). the acquisition of kno,, ledge and undi:rstanding and the thoughtful 

formulation of" orth) goals 

Respect the conlidentialit) of information ab1lllt a studi:nt or his home and ,, ithhold It. unless ih reka:--e 

sen es a professional purposi: hendits th\! student. or is requiri:d b) la,,. 

• l 'ndertake to i.:onstantl) pursui: the impro, ement ofleaming facilities and opportunitie~. 
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• . \dht're h' ,m, r~',p,,n,1hk pattern or hd1,I\ iour accepted b) the com111u1111y for professional persons. 

• Pcrt1.,nn tlk' duties of citi,enship. and participate in communit) acti, ities \\ith due consideration 

• D ,cu,, c,,ntro, crsial issues from an object I\ e point of\ icw: keep )Our class free from partisan opinions. 

• Re,pcct the community in ,,hich )OU arc emplo:,cd and be lo)al to the school system. communit) and 

nation. 

• \\ ork to impro, e education in the comm unit) and to strengthen the comm unit} ·s moral. spiritual and 

intellectual Ii fe. 

• Encourage the community to participate in the lite of the school. 

• Co-operate ,, ith apprO\ e<l agencies concerne<l ,, ith student Welfare. 

General rules of conduct 

• T caching is a noble profession. It shapes the character. calibre and future of an indi, idual. 

• He She can inspire, hope. ignite them ,md instil a low of learning among the students. 

• I he teachers have to uphold the honour and dignit) of the teaching profession. 

• ·1 he teacher appomte<l in the college,, ill be on probation for one) ear from the date of joining suhji:ct 

to the appro,al of her his qualifications b:, the College. 

• On ciHnpletion of one ) ear. the management ma) e:-.tend. if necessal}. the probation lllr one more 

) ear atkr re, ie\\ ing the performance of the teacher and his her commitment to the , ision. mission anJ 

goals of the institution. 

• During the pnibational} pcrio<l if the te.1d11.·r \\ants to ka, e the sen ice at the end of an academic) ear 

he she should gih' 11ne nwnth notice. 
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• II .1 ll'J.-ih'r \\Jllh h1 k,1\\' 1lw ~\·r, l\l' ,1lll'I 1hl' u1111pk11011 111 pr11h,11101i.11) pc1111<l ,11 1hc end 111 .in 

• I h,' I ,•,1,'lh't .1~tl'C'' h 1 \ '\\1 Ill\' ull lhl' \\111k u-.s,~111.:d 111 111111 lic1 h) the I lc,,d 111 the Institution and the 

lk,,1,,ftl1,' P,•1,11nh'nl l111111 Iii\\\' 11, 111m· h111tl'sll ) ,111cl -.111cc1cl) 1111d c.ir r) out all the or<krs of the 

• I h~ l , :1d1,'r rnhkrt,11-l·, 1,1 lull~ abide O) the lea, c rules and the code of conduct. copies ol v.hich 

h.n ~ lx'cn inked tl, him her and to" hich he, she is f'ully submilled as an integral part of the contract of 

.._'mplo~ mcnt \\ ith the College. 

• The college ~1anagement has the full authorit) to terminate his her sen ices by , irtue of its authontJ 

and dbcretion. after issuing one month· s notice in respect of confirmed teachers \\ ho are not found to 

be compatible with the mission of the college. 

• The teacher undertakes not to carry on any other trade. business. or activit) which goes against the 

contract of employment with the college. Ile. she shall not accept any work outside the Institution 

\\ ithout the permission of the Secretary of the College. conduct any trade. business or lik.e acth i~. 

raise recei,·e any money donation without in any wa) tarnishing the name and good\\ill of the 

college. 

• fhc ·1 eacher shall actively associate, involve. participate herself in all the College acti, ities and 

programmes irrespective of the Department. he she belongs to. lie, She shall moti, ate his her students 

like\, ise to actively involve. associate and participate in the , arious programmes and acti, ities of the 

college. 

• ·1 he ·1 eacher shall not only confine his/ her acti, itics to the classroom teaching but im oh e 

himself/herself in all the efforts of the college in gh ing extra inputs to the students so as to make the 

students not only academically brilliant. but a confident. competent and full~ de\ eloped personality . 

• ·1 he Teacher shall not indulge in any organized anti-institutional activity and shall not promote. abet. 

assist or motivate any groups or unhealthy acth it~. 

• rhe reacher shall not directly apply for or seek another .ioh except through the PRINC'IPAl of the 

col\egc. 
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G<"n<'r;1l ( ,Hlllitwn, Rcp.anlinp. l c:" c 

• '\, ~a,e t ·11.kr ,lll) catego~ can be claimed as a matter or right and must al\,.i) S be imanabl) 

applied for in ad, ance and sanction obtained. 

• :-:ic :-.l.1.T shall make themselves available for du!) other ,,ork if required by the management on 

notified uO\emment/Weekly holidays. 

• Lea, e on Loss of pay shall not exceed 15 days in total during an academic year and prior sanction 

must be obtained before availing the same. Loss of pay \\ ill be accounted then and there and it \\ ill 

not be allowed to be adjusted or carried forward against future pay and allowances 

• All lea, e applications shall be supported b) documentar) e, idences (,, hen availing l\laternity lea, e 

under special lea,e) and shall be submitted for sanctions b) the competent authorit) \\ell in time. The 

teaching staff shall always furnish his/her leave address and contact phone number at the time of 

a, ailing lea, e. 

T) pc of le~" e 

Casual LeaH and Sick LcaH 

• ·1 he total numbl.!r of casual lea, e allowed to emplo) ees in an ,11:aJemic year is 08 Jays 

• ·1 he total number of sick lea,e allowed to employees in an academic year is 12 da) s 

• Casual lea, e can be combined ,, ith any other lea, e or noli lil.!d h,,liday s authori:ted holidays 

• Sid, lea, I.! must be supported b) adequate medical documcnt,1tion c, idence to the satisfaction of the 

manag-:m.:nl 
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I he p1.·iwd ,,t',,ht' lltt' 1111d1.•1 t'.1,11,II 11.•11\l' \\Ill h1.· 111.·,111.·d 11~ ''<lN 1)1 1, • tor ull purposl.!s 

\p1'h1.-.1ti,111 h11 ,-.1,11,II k'.l\l' 11111\I 1.·11111,1111 lhl.! p111pns1.· 101 \\hid1 thl.! lc,1\l'. "1cqucsh:d maikJ 

\pplit'.tti,,n t~,, 1.'.11t-,,II k'.l\i' 11111,1 im,11ii1hl) lw s11h111i111.·d 1111d 1lw 'l,111c11011 uh1u111eJ before a,ailing 

th1.• k,t\l.' I 1'1111
\\ t'h 'I, d111.• 111 111\il\ 111di1hk I.ii 1. 11111,t,111l:1. ,, it is 1101 possihk. thc lea, e applieat10n mus, 

• t ,1,u,11 k,l\l.' 1.\11\11111 h1.· 1.·la,1111.•d as a mallcr ol ril'hl and the sanctron i'i linked to the exigencies of 

• 1 he ,,metioning authnrit) has the discretion to refuse or postpone lc,l\ c of an) kind on grounds of 

c,igcncics of sen ice 

• The number or days or casual lea\e remaining una\'ailed. under casual lca,e al the end of the 

calendar) ear will lapse and cannot be carried over to the next calendar:, ear. 

• The eligibi lit) or casual lca,e v\ ill be calculated ,, ith reference to the period of Jut) of the emplo) ec 

in the commencing) car or sen ice. at the rate ol I da) casual lea\'e for c, er) month sci'\ ed. 

Maternity Leave 

• b ·el) confirmed female teaching staff\\ ill be eligible tor matemit) lea, I.! or a ma:rnnum of 90 Ja) s 

during her entire period of sen ice 

• Maternit) lea, c under this calcgor) must be supported b) adequate Jocumcnl,tl) e, idcnce to the 

satisfaction of the management. 

• The lea, e is subject to the discretion of the management and exigencies or ,en 1cc and ' cannot bl.! 

claimed allo,,ed as a 111.111er of right. 

• Ir the academic c,igl.!ncies of the College warrant an appointment of a substitute teaching facult). the 

management shall ha, I.! the discretion to sanction the leme either on loss of pa) or on half pa) and 

alkmanccs. The e,,tluation lifexigenc) ,,ill be at the sole discretion of the management. 

Special Lc:n c 

II I II I · · 11 of I, d·ns fore,en • F, er) permanent em pill) l.!I.! in the Co ege s 1a . 1erealter earn a spec1:i ea, e - '. · • 

rnmplcted )l'ar pf ~en icl.! for the l'nham:emenl of their Aca<lemic qualit) nnl, 
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• lh,, lllllSI lljl\lll "' d111, 11111 11,I Ill 111111111' 1 111 11d 1 11111 I 

• 1 h,, """1 ,..,11111111 "" d1111 d111111l' 1 ,dl,•v, 111111, ~. 

• I he, 11111,1 ,1dh1•11• t.1111•11\ ti, 1h1• 111\\ , 1111d 1, µ1111 1111111 1 ,ii 1l11 111ll1 p1• 

• 1 lw) 1111"11,•sp1•rt 1111d 1111111111111111t1 1111·1 1111 Ii> 1111111 l\d11ii111•il111111111 

• 1 h,•) 11111,11111ti11111i1111111111, t) 111lvplll) 1111 1111• ~ 11111II 111•1111111°'1 

• I he) 11111'il 1•~1•1l'isc ,l'II di s1•1pli111• 1111d 1cs l111111 111111 1 111111·!! 11111I dc1d p11 'i i1i,cly \\Ith 'il,111, i;111dc111s 

,111d the ~•1•m·111I p11hh1 

• 1 h,·) 11111st 11111d11111~•1· 111111 i1tl ~,·,•1c1s, 111111il1111•, csp1111gc, 1'11m·c1d, ul1c1 111 l111 gc 11llki,tl dncur11c111, 

• I Ill') 11111st 1111I lllil'll'l'pl 111 111isi1p11111p1 i1111• r11lkg1• 1111111c) , 

• I hi·) 11111st 11111 lw 11hs1•111 1111111 dill) 1,i1h1111111llirntl 11ppro,11I 01 11ppr11,1•d sil'k k,1\c 

• I h1') 11111st i1\111d :,;11,•i,tl 111.'l\\111k111g sill's :rnch ll'i I 111·l'111111k, Whul'ii\pp. c11· d111i11i:: th,· \\111li11g 

1111111s 
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\1)'11'\ 1-.. l R \ 11\ l "I \l'l 

• l\1ntid1.•nti.1l 11.'l'''rt ,,f tlw 1kp,11tml'llt should he p,111 ol personal Ille of that emplo)ec 

.md ,twuld b1.• J..1.•pt 1.·,,11lhk111i,d h, -.1,111 mc111h'-•1s \\orking ,,ith this Department. 

• ,1.,tf ~lwuld 1.11-.I.• ,1ddit1,111,II 11.•sp,111-.ihilit1es ii required ,ts ussigncd h)' Principal. 

\CCO\ '\ l \ '\ l 

• \1.•~,,untant should prepare. e:-.:amine. and analyse accounting records. financial 

~t.ltcmcnts. ,md other financial reports. 

• \ccountant should prepare accounts. taxes and tax returns. ensuring compliance ,,1th 

pa~ ment. reporting and other ta, requirements 

• Accountant should establish tables of accounts. and assign entries to proper accounts. 

• Accountant should report to the Principal regarding the financial status of the college at 

regular in ten als. 

• Accountant should assess accurac1. completeness. and conformance to reporting and 

procedural standards. 

• Accountant should pro, ide all the necessar) account statements and documents for 

,arious committees of the institute. 

• \ccountant should pro, ide al I necessar) accounting documents and financial statements 

for) earl) account audits. 

CODE OF CO~Dl CT FOR STUDENTS 

General Code of conduct 

• Admission in the college is a right or PRIJ\CIPAL. 

• [:very student shall \\\~ar clean. neat and formal dress. titted to our culture and traditinn <. c1~u,1l 

"ear such as I -Shirts. shorts and jeans must be tl\ oided. 

• \\ car a clean and irnned apron. 
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• l)unng d.1,, h,1111, 1 ,1u,lrn1 l,11111111r1111111111 thl ll 1 11111111 \\Hhoul lh I m11 11111 111 th h.: 1dkr 

,,111\\' l" ,llhl ,,t ,',llnl'II~ I he- , l' I\ s p1111 11 1 l'11 l'd11u11 111 11 lies 111 lm;illl 11111 uch u rd ,tion lup An) 

• Dunng ki,ml..' l\l,ur,. ,tudl..'nts .111..' a,h ISl'd 111 u sl' the lihr.ir), ,111d internet brow mg centre 

• During \.':,url' lll,ur~ \\1,ml..'n students should g11 111 the rest room or library. 1 hey hould not ta) in 

• \\ l1en :i teacher enters the classrooms. the students should raise and keep standing until the) .ire 

.1:-.k.cd to sit or until the teacher tak.es his her scat. 

• Late comers are forbidden from entering the classrooms. 

• "'itudents shall mo, e from one classroom to another or get out of the classroom 111 an ordcrl~ 

manner. \\ ithout making an) noise. 

• ~tudents should bring prescribed textbook.s to the classes eve11 da). Failing \\ hich the) ,, ill be sent 

out of the classroom. 

• Defacing the blackboards of walls,, ill be sc, ercl) dealt \\·ith. 

• All the students must wear their aprons and ID cards during ,,orking hours. 

• i\1ale students must come v, ith clean shaven face and their shirts tucked in. 

• h:male studcnts should tie up their hair. 

• No students shall take part in an) undesirabk acth it) like ragging or im oh c himself hersel f 111 

any political or other mO\cmcnts in an) manner during the course of stud) in the college. 

• An) damage caused to apparatus. furniture m an) llther articles dur.: to their negligence. 

carelessness. "ill be , ic\\ cd seriously and damage costs ,, ill bi.: Jc, ied upon the student. 

• Students should sta) a\\a) from an) anti-social nltl\ itics . 

• Without the permission of the Principal. Students arc not permitted to cin.:ulatc an~ prink·d 

materials or pamphlets. 
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\ 1111 ) 1111a, un cd a dr dpollo1mda11on or• 

In 111111mnal \ cro \cc..ror-.J. t,,. har •lrnr Iii , 1 \ I nnb,11 .JI O:::! IO 

• l),,ma •e lee \\rl l he 1.:11llcctcd 1111 ,Ill) d11 11wgc c.iused h) 1he111 k1111\\ing l) or unkmmingl). 

• \ 1,11or-, ore 1101 .1IIO\H.·d to 111c1.·1 the students 111 1he d,,.,s100111s 

• ~tudcnh hould tnkc u 111.· ol 11 11.• 11 hclo11gi11gs. I he i11 ~111111io11 \\I ll not he resronsible for an) loss. 

< 01>1 01 < O'\Ul < I H>R I• IN \I , \ 'E,\I{ S'l'l l lH:N'l S, IN'I EnNS A:\71) POST-GRADUATE 

.... ,l nr:\IS 

• :-.1l11.knh should \\C,ll ekan and ironed aprons. 

• I he) should report to the clinics 15 minutes before the appointed time. 

• 1 he) should h1.: mindful in the discharge of their duties as a health-care professional to,\ards care of 

the p.1ticnt an<l his, her treatment of the disease. 

• I he) should treat the \\cl fare of the patients as paramount to all other considerations and shall 

consene it to the utmost of his abilit1 . 

• I he) should be courteous. sympathetic. friendl) and helpful to. and always read) to respond to. the 

call or his patients, and that under all conditions his beha, iour 10,,ards his patients and the public 

shall hc polite and dignified. 

• ·1 hc) shoul<l maintain good Clinical Practices. 

• Studcnts should car[) their dail) work done record hooks. 

• ~tudcnts should examine patients,, ith proper diagnostic armamentarium. 

• Stcrili 'iation protocols shoul<l be folkmed as prescribed b) the college. 

• St udcnls should get their hepatitis \'accination complcte<l as per protocol before the) begin ,, ith 

their clinical postings. 

• St11dc11h should gd their \\Ork appro, cc.I from staff 

• Students shoulJ k~~r thems~h ~s abr~ast of the rc~ent trends 111 management protocols for the 

patient-.. 

• Student<; ar~ to sla~ \\ ithin the campus during their schedule of classes & practical Clinics. 

S1t11.k11t-; guing out ol' till' campus should sel'I, rennissinn in \\ riling from the HO Os o f their 

I.: p.:l.llH' lh:p.irtment. 
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In lltut1,111.1I \ rr,1, \ r~wr -1, Kh.11 •h,11 N,1\11\ lumh I Hll'lll 

\\11 l{\(;(,I"(, 

\, p\.· \uYCllh' (\,urt\ 1uhng ,,1 \\ttlll' I\ pl.'1111,111 (( l\tl No c, fo nl l'lll81 l{ 1g~111g 111 .ill) lorm is stnctl) 

prohib11ed I he llll"I ,11111g~·111 llll'.l,1ttl's ug,li11s1 ,lit) lllll' t•,111gh1 111gui11g sh.ti l 111d11dc the helo\\ mcntion1.:J 

• \ n~ condu.:t b) studcnt tH· studcnts \\ hcthcr b) \\ ords spokcn or \Hillen or b) Any act that has the 

effect of ll,,,mg. trcating or handling,, ith rudeness a fresher or an) othcr student. 

• Indulging in ro,,d'.' or undisciplined acti, ities by an) student or stu<lents ,,hich Causes or is likel) 

10 causc anno'.' ance. hardship. physical or ps)chological harm or to raise fear or apprehension 

thereof 111 a fresher or an) other student. 

• Asking 3.11) student to do an) act ,..,hich such student \\ill not in the ordinaf) course do at1d ,,hich 

has the effect of causing or generating a sense of shame. or torment or embarrassment so as to 

ad, ersel) affect the ph) siq ue or psyche of such fresher or any other student. 

• An) act b) a senior student that pre,ents. disrupts or <listurbs the regular academic acth it) of 3.11) 

other student or a fresher. 

• hxploiting the sen ices of a fresher or any other student for completing the academic tasks assignt!d 

to an indi, idual or a group of students. 

• An) act of financial e,tortion or forceful expenditure burden put on a fresher or an \ other student 

b) students. 

• An) act of ph) sical abuse including all variants of it: sexual abuse. homose,ual assaults. stripping. 

forcing obscene and lewd acts. gestures. causing bodil) harm or an) other danger to ht!alth or 

person. 
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I he\ , rnk.h.1 Uui,klith's, ,•,1,1bhslh'd Ill 11>1>7 b, tlw Sttpll'llll l 11111111l l1tdh1, u11n to pu:,c11t 11HI nddrcss 

• 1 11.' \ , 1,11,. 1.1 t ,, nmith','. l'sl,1hlishl·d 111 ,1dd1l'ss Sl'Xlllll h,1111ss111cnt in the ,,orkplm:c. rn,mdatcs 

11 ,,· l'hnar~ ,\1'tl1'lb ,1r,1ins1 p,·rpl'ltal\lrs li.n111d guilt) or Slll'h 1111Sl'lllllluct. ( h:pcnd111g on the 

,l.'\l.'rit~ ,,fthl.' ,,tk1i:-,· and ,,rgani,ational policies. discipli11a1) meusures Illa) range from ,,amings 

.md l.'1'U1bclmg 1,, suspcns1,,n ,w tcnnination. 

• I\,r minor infractions or first-time offenses. the commitlee ma) issue ,crbal or ,Hillen \\amings. 

coupled with counseling sessions to educate the offender about the gravit) of their actions and the 

consequences of repeal behm ior. lhese in ten entions aim to correct beha, ior and pre, ent future 

occurrences. 

• In ca:;es of repeated or more serious misconduct. the committee ma) recommend suspension or 

termination of the perpetrator's emplo) ment. Such actions not onl) sene as a detem:nt against 

further harassment but also demonstrate the organization's commitment to upholding a safe and 

respectful work. el1\ ironment for all employees. 

• Throughout the disciplinnr) process. the committee ensures fairness. impartialit). ,md adherence to 

legal requirements. pn)\ iding both the complainant and the ,1ccused with ,,ppo11tmities 1,, prcs1.·nt 

their case and ensuring due process. \dditionally. the commitlec may ofkr support and remedies to 

the, ictim. including counseling and protection against retaliation. to facilitate their rcco, Cf) and 

ensure their ,,ell-being. in the \\Orkplace. 

IIOSTFL Rl LF~ 1.~ RF(,l L. \ T IO'\". 
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lhc- Ho::.td pn)\ Ilks h(,.m.hng ,'-: h,d Ill' Ill 1'1111: h11 ho1ul1d\: 1udcnt onh I he ho tel ,;h,111 h\; under 1hc 

contT\)I of PRl'\t IP \ I ,1nd III the 11111111.,h.ill 1.h 11 'l ul lh..: l htd \\ 1rd..:11 111d Re 1dcnl1,il \\ irdcn, The 

Pi,;. '\t l'AI ,, \\',t,·d \\1th th,• l\\)\h'I'- 111 rnh•tll 111k, 111111 rc •111111011 111d h, her dee, u,n hJII b\; final 

m lht' 1ml'kn1-•nt,1t111n ,,t th,• rnk, ,111,I 111 ,Ill 111.,11c1s rnnncllcd \\llh the ho tel Scpar I h tel arc 

l he- l h,, tc-1 n,lmini, trati,,n re sen cs !he right lo admit students lo the hostels. h cry tudcn1 before 

ad" "' ,, 1 mh, hlbtcl must gi, e an undertaking in "riting that he / she ,,ill abide b) the rule and 

regulation, of the hostel and that he she" ill submit to an) disciplinaf') action imposed on him herb~ the 

amhoritie::-. The parents "ill also gi, en an undertaking at the time of admission regarding the beha, ,our of 

their ::-on daughter on the campus. 

~IEMBERSHIP 

~fembership in the hostel shall be deemed to be terminated at the end of each academic ~ car and the 

students who wish to continue in the hostel must get re admitted e, Cf) ) ear. 

BOARDI~G 

• The boarding section of the hostel is under the immediate charge of the \\arden. 

• Absence from boarding in not permitted. In special circumstance::.. if a member is absent for a 

minimum of ti, e consecutiw da~ s "ith prior permission in "riting from the \\'arden. the remi,, ion 

\\ill be allowed at the discrdion of the Warden. l\o remission is allo\\cd. if prior apprO\al of the 

\\ arden is not obtained for the absence. 

N 
"' H-S ~Al. 

.... H'f\JR t 

' .. , 
l<hi•G ~ 
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